
GRC Recruitment Specialists: 
Helping you get the most from your 
job search



What recruitment services do we provide?
• Interim Management and Contractor Solutions
• Project Outsourcing (Consultancy Firms)
• Permanent Contingent
• Permanent Retained Search

We recruit for the following industries
• Financial Services
• Consulting & Practice
• Commerce & industry 
• Public Sector
• Utilities & Energy
• Retail
• Pharmaceuticals

Our specialist recruitment practices
• Regulatory Compliance
• Business Resilience
• Risk Change
• Security 

ABOUT FOURTHLINE

Who are we?
FourthLine is an interim and permanent recruitment consultancy 
specialising in UK regulated sectors. We build high performing Risk, 
Compliance, and Regulatory Change teams for industry and 
consulting firms. We are based in Manchester city centre and recruit for 
specialist GRC roles in London and nationwide. 



WE CONNECT

We have a deep understanding of the regulatory challenges facing highly regulated sectors and how 
this translates into demand for skills, both from industry, practice and consulting customers. 

Greater demand means greater competition. Not only competition for work, but also competition for 
talent.  As client expectations grow, so does the pressure to find the right people with the right skills to 
get the job done.

FourthLine’s team can help you to research, plan and target your next move.  We work with a broad 
range of clients, from Blue Chip multinationals and Big 4 practice to Boutique Consultancies and SME 
firms..

At FourthLine, we are passionate about building trusted partnerships.  We adopt a consultative approach 
to your needs which is designed to cultivate a positive working relationship.  We are frank, open and 
diligent and offer solid advice with solid results.

We recruit across multiple sectors with clients across industry, consulting and practice. 

Our skill focus includes:
• Regulatory Compliance & 
      Consulting
• Information and Cyber Security
• Enterprise/Operational/IT & 

Technology Risk
• Internal/IT Audit 
• Regulatory Change Projects and 

Programmes

Where are we posting our latest vacancies?
Our Website
Jobs In Risk
Reed.co.uk

https://www.thefourthline.co.uk/job-search
https://www.thefourthline.co.uk/job-search
http://www.reed.co.uk/jobs/forthline/p28131


We Understand

We know that the growth and success of your career depends on making 
the right decision.  Working with the right firm.  Working with colleagues 
who have the right skills.  Working with people and customers who 
display the right attitude and finding the right culture to achieve 
success. 

We are as selective as you in determining the cultural and technical “fit” 
that our customers and candidates require.

At FourthLine, we pride ourselves on our knowledge. We work hard to 
understand the regulatory challenges that affect our focus industries as 
well as the competencies, behaviours and skill blends required to help 
our customers succeed.

We created a proprietary framework which dramatically improves our 
chances of successfully placing the people we help in their search.



Core Core Competency Framework

Our Core Competency Framework (CCF) is a key tool to ensure we increase your chances of success in securing your ideal job. 

Our CCF continuously improves our knowledge of what good looks like in our customer’s eyes. Our customers and candidates benefit through 
improved interview success and long term retention rates.

FourthLine’s Core Competency Framework constantly monitors: 

We Understand

Every essential and 
desirable experience 

and skill required in both 
the job description and 
successful candidate of 

every role we have 
ever worked on. 

Survey results 
from our 

client base. 

Qualitative 
interview data from 
trusted contacts in 

our network. 

Essential skills 
and experience from 

direct company 
adverts in GRC 

disciplines across 
industry, consulting 

and practice.



OUR CLIENTS



We will work tirelessly to identify the perfect opportunity for 
you. We will contact all selected clients in our network as well 
as any other firms you wish to approach.  
• We

Available to you face to face, over the telephone, by Skype, 
via email or even text to suit your busy schedule. You will 
never find yourself chasing a FourthLine consultant over 
multiple phone calls.

You can be guaranteed that you are working with 
a consultant who has excellent knowledge of 
our customer’s cultures, both current and future 
regulation and how to recruit in an increasingly 
commoditised marketplace.

We will act as your interface with those 
clients, presenting your skills and CV in a 
FourthLine profiler document and acting 
consultatively, professionally and discreetly 
on your behalf at all times.

>>
>>
>>
>>

We Work Hard



Our Expectations

In exchange for our dedication and time to help your career search, we ask you for a 
few simple things:

• Responsiveness – Let’s ensure a smooth process for the both of us.  agree preferred times to talk, the best way for 
us to get in touch and how often we expect to speak right at the start of our relationship.  

• Availability – We understand that there will be times when interviews just aren’t possible but if you can show some 
flexibility around interview times where possible, i.e. not just 8am or 6pm, we can move the process along quickly and 
secure you that perfect role. 

• Transparency – We’ll always be open and honest with you about the competition and challenges you are facing on 
roles and we’d appreciate the same courtesy.  We don’t need to know company names and job titles but some detail 
around your other live processes is helpful in setting expectation with the client and potentially moving the process 
forward more quickly. 

• Open to a different approach – You may be used to working in a certain way with other, more transactional 
      recruiters but we pride ourselves on our ability to understand your needs and our client needs in detail.  This can involve     
      longer interviews with our consultants than the industry norm and we may sometimes request more information which    
      might take you time to complete. Our approach will strengthen your application and is always done with your success in   
      mind.



Referal Scheme

Timing not great?

Life can get in the way of a full time 
job search.  

You might have had a promotion at 
work, a new project which is pulling 
you in many directions or a change 
in personal circumstances.  We 
understand and we’d be delighted 
to continue the relationship and 
revisit at a future date.  

If the time is not right for you, do 
you know someone contemplating 
their next career opportunity?  If so, 
we’d love to hear about them.

FourthLine offers a candidate 
referral scheme for every 

person you are able to refer 
to us not 

already in our network and 
whom we subsequently place 

in a new position.

We don’t need a CV and full 
run down of their career, we 

can do all of that so just a 
name, number and 

introduction from you, can 
earn you £500.



Testimonials

I’ve completed a couple of contracts with FourthLine. In the lead up to securing the contract they 
kept me informed and continued to remain in touch throughout. Invoices were paid on tie and 
they enforced the weekly timesheet to ensure there were no problems with invoicing each month. 
Unlike other contracts I was pleasantly surprised to be paid within a week of the month end.“

“FourthLine helped to find me a contract about 2 years ago. The service throughout was excellent. 
A couple of highlights come to mind...

FourthLine represented me on the negotiation of the contract terms. This proved extremely useful 
as there was some misunderstanding with travel expenses which Fourthline helped to resolve
Secondly Fourthline ensured I was paid during the full notice period as the employee had not 
followed the correct procedure. ”

”Phil

Anthony



www.thefourthline.co.uk

MAKING CONTACT
enquiries@thefourthline.co.uk

0161 4571145

About FourthLine

FourthLine is an interim and permanent recruitment 
consultancy specialising in UK regulated sectors. We build 
high performing Risk, Compliance and Regulatory Change 

teams for industry and consulting firms. 
FourthLine's effective resourcing solutions bridge the gap 
between an organisations Risk and Regulatory agenda and 

the related skill shortages.


